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FOREWORD 


Maintaining the efficiency of farm labor during the wartime 
scarcity of experienced help necessitated increased emphasis on 
training. Farmers, farm foremen, and extension personnel were faced 
with the problems of breaking in green workers quickly; of preventing 
injuries to people and damage to equipment and product; of improving 
the skill of both crews and individvals so that jobs could be done on 
time. 


Much was learned from this exrsrience about training methods 
and their adaptation to specific sitvations. All this information has 
been useful during the emergency. Most of it will be helpful in the 
future as agriculture strives for greater efficieney in the postwar 
world. The more we improve and mechanize the routine of the farm and 
home, the more new things old workers’ wil] have to learn. Training 
jobs will multiply as we discover better ways to plow and plant and 
harvest. , 


The training methods and materials that have been found most 
useful in the field are summarized in the following pages. 


CONTENTS 

Page 

The worker--as the farmer sees him « « « « « « « « 2 
The farmer--as the worker sees him « « « « « » « « eo 
Tyaining a@etuations 96. ie ier es) es 0 le ee ee ie 5 
Ae MM CLONE ioe w i ie, Gist wn! «leek ssh ees s 6 
TYAIMIAS WELSPIAl Gey se 6) Bie este oe ee 8 we 8 8 
Referencospublications: ... eyeie wie 00 & of ¢ « & Aue 
Training loaflets--by commodity . . « « + « « 11 
Employer-employee relationships . . 2.» +6 +. Wy 

PEG UUme APT AOS wile el. Mien es 6 Se scotia eit parce 16 


1245 (8-h5) 


Bion ak | : 
TRAINING (FARM WORK ER Sia7 


The skill of a worker and hi. enthusiasm for his job are vital 
factors in farm production... No matter how carefully the farmer selects 
equipment and plans the-.work,. output, ill be disappointing unless the 
worker understands the job and both he and the farmer: do: their full: 
part. That disappointment may be in quantity. of work: done; the 2-horse, a 
l-row cultivator plows only 4) acres of corn a day, instead of ‘the Bt oye 
exvected 6 or 8. It.\may be in the quelity of work; too few weeds and: . 
toc much eorn covered upe Or. part of the equipment may be damaged; a 
shovel lost, a tongue broken, or a leg.of. one of the horses bruised. 
Good work is the product of good workmen. 


THE WORKER--AS THE FARMER SBES HIM 


Interest in good workmen has dna paamen bene wartime. Farmers: 
look eagerly for the man who turns in a good day's work and ‘in addition 
notices (and fixes) the weak spot in the fence. The man who tops out: 
the haystack. before coming in to a delayed supper; who does not forget 
to oi] the bearings on the mower; who takes his share of midnight 
watches when the sows are farrowings who brags about "our farm" among 
the neighbors. 


Farmers also are looking for the seasonal harvest hand who learns 
a new task quickly; who adjusts himself to the situation on each farm; 
who takes pride in the quality of his work, the apples he has handled 
without bruising, the uniformity of the tomatoes he has picked. 


In short, a. farmer wants a man who will take almost as great an 
interest in the output and income of the farm as he, the owner, does 
himself. 


THE FARMER--AS TH WORKER SEES HIM 


The icind of workman that a farmer. wants.does not.just. happen--he 
is made. He was a real man to start with, but.much of his sill and 
attitude must be credited to his boss; a boss who, tried to develop that 
kind. of help;-who recognized the worker as an individual with hopes and 
needs and personal feelings; a boss who set out to learn and satisfy 
the worker's wants. .Farm workers judges and classify their employers 
just as freely as farmers do their help. ere is a worker talking 
frankly to his boss. 


"If I, your new worker, do a poor job the chances are you did a 
poor job in training me. If, on the other hand, I fit in satis- 
factorily and the quality and quantity of my work improves, take 


1/ Prepared by K.-F. Warner and L. if, Vaughan, Labor Utilization Division 
Extension Farm Labor Program, U.o.D.A., Washington, D.C. 


"Let 1 us start at the eset ee. ‘Your farm means everything to — 
you. ‘It is just another piece of land to me. Those peaches 
ripening on the trees mean a payment on your mortgage. That 

_ weathered hay means poor cow feed, less milk, and smaller income 


ae you. ‘Both Penehes, and fore are just hard work to mes 


> tee bate it rather bluntly, 1s suppose, put it describes my 
point of view when I come on your farm. Capturing my attention, 
pre natne my interest in you and yours, showing how your success 
is also mine is your first task if I am to be the kind of worker 
you hope ae wilt, hee | : , . 


Oe remember one man for whom I worked. Help was plentiful and 
he used the policy of hire and fire. Those of us who worked the 
hardest could keep our job--until he found someone who he thought 
would work still harder. I besrudgsd every: effort that I made 
for hin. ty day's work was a contest between the boss and me. 
He strove to make me earn more than he paid me. I schened to 
give him less than I recoived. I never iiked that place and 
grabbed the first chance to leave. 


“iy next boss was a different sort, te wanted good work and lots 
of it,” just lie ae other farmer, but ‘ho made moe want it, too.’ 
We pot acquainted in a. friendly sort of way.end he found out what 
I could ac’ best. Then he showed me some short cuts, some easier, 
“quicker ways to do the old familiar tasks. He took time enough 
to; be sure T underst toad and really learned. When I did more work 
he paid me more. He got what he wanted, more and better work, ~ 
sine he auseans 5 ete was a F got my Watney eo: 


my like to be ene nee waa bossed by experts. ag like to he a sort 
of partner ona well-managed farm. T lie to be a worker of whom 
both the boss and I are ‘proud. . My good work is a credit to us. 
_ both." tee apna & : 
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Some sy: ON 5 million’ nen, women, and eres from farm and. eee 
from all. ‘sections neat States, from Mexico, Canada, and the West Indies 
a out on farms in the United States every year. Over two-thirds of 
@ people are seasonal workers only, gene special planting and 
resting jobs. hiany are experienced, but are asked to do new jobs 
ch year, or to fit into new situations. A large number of them are 
te on “the farm for the first time. sil | | sinh Ss 


Relea these assorted and See dnineraeuii liana: of acne 
e WOBLEKSREG: that they Batis £Y the farmers’ we want more and: better | 
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work is a major task. Doing it so.that the workers take an interest 
in their jobs and feel adequately repaid is part of the same problem. 
Training has to be succes ‘sful if efficient farm production is to be 

maintained. 


Adapting the amount and ind .of. training to the workers and” 
ir situation is of first importance. © Some workers from urban 
rees benefit from preliminary courses that help prenare them for 
Ving and working on a farm. Others need training in specific jobs. 
11 others, already familiar with, a job> benefit from instructions 
that improve their efficiency. : Some workers. live in camps ‘and ‘are 
given instruction as a part of the camp program. . Other groups work 
under supervision and can be reached best through their leaders. 
Many live with the farm fanily. Training has to he fitted to these 
various conditions. 


liminary trainin ng schools, ranging 
from an occasional o saturday session to a 2=- or Z—woel short course, 
have been used to ‘prepare city people for work.on farms. This work 
is designed to prepare folks for the shift to life in the country and 
to provide specific training for se *scted' farm jobs. These courses 
are conducted at sthools, colleges, or camps, and on selected farms 
instructors are usually teachers, ext¢ asion persomol, fo vnie tose 
an occasional specialist from industr,. 


Preparatory treining.--Pr 


The boys, giris, and women,. the principal enrollees fa these 
training schools, attend in order to’learn something new. . They want 
to be able to #0- out and do ‘something ‘hat neither they nor “Shear 


friends have done defore.. This makes it important that these’ sessions 


be well organized and equinved. Practice in handling actual crops, 
machinery, and livestock ig essential if interest | is tc be ms aintained. 


Successful training has been civen in handling horses, milking, 
harvesting, and the operation as even repair of machinery. Farm 
women and boys who planned %o Ave. tractors ‘for the first time have 
requested special short courses on this, one job and } have profited 
from them. i ‘ 


A byproduct of this preparatory training has been to sort the 
city folk who are really interested in farm work from those who only 
think they are. When properly organized and used, these sessions 
‘could be a yo sarly source of summer workers. 


Soveral States add a caution about ‘the: use of proliminary 
training schools. Thoy ean fail miserably if they aré too vague or 
easual, orrunless’ there is a real jcob waiting for thoss who attend. 


Training on the job.--Most training is giveh after the worker 
moves out to the job. The supervisor's first task is to become 
acquainted with’ his man or crew, find out what they know about the 


Sie 


job and then fit his instruction to the situation. Training methods 
have varied widely according to the State, job, and background of the 
WOrkers Those who work out from camps can be handled differently 
from ' ‘day-hauls" or "live-ins.” 


Camps.--Workers who live in camps are often given some prepara- 
tory training. City people recruited to pick cherries, Kentuckians 
transported to Maine to pick up Pee eee Mexican nationals in Idaho 
to thin beets, prisoners of war--all these do better after receiving 
some information about the section in which they are working and some 
facts.about the crop and job they are to handle. Movies, slides, 
iliustrated reference booklets, posters, and exhibits have been used 
to arouse interest in the job and explain the steps by which it is 
done. language .barriers in the case of Mexican nationals and German 
prisoners have been overcome by means of translations and the use of 
interpreters, Several States have used a two-language word or phrase 
booklet. successfully. 


Some jobs, such as transplanting, can be demonstrated and 
practiced.in camp. Most jobs, however, require training in the field. 
All States have found that the preliminary training of sclected work 
leaders shortens the break-in period for the crew. 


. New workers have responded well to careful training. It 
increases their earnings and often makes the job easier. Nothing has 
wrecked the spirit.of a crew, especially of youth, like fumbling with 
@ job that they could not do correctly. 


Professional migratory workers accept training slowly. They 
feel that they are specialists already. All thoy ask is a reasonable 
camp and a well-organized farm set-up so that their piece-rate carnings 
will be high. These workers, however, have a financial interest in 
the amount of work done, and some are faster than others. Work 
leaders who have studied the methods of these, better workers, or 
could add some short cuts of their own, have found these people recep- 
tive to suggestions either in camp or on the job. Some of these . 
workers do incomplete jobs, leaving the hard-to-get apples, grapes, 
or cotton. Supervisors have worked »ehind these people for a while, 
picking the remaining products and adding them to the worker's piece- 
rate total. That method is usually mere effective than a "bawling out." 


Prisoners of war expect training. They have responded to 
Suggestions: that helped them complete their daily task more sasily. or 
quickly. Work leaders have often given some preliminary training and 
then followed up by coaching individues in the field. The Jamaicans 
and Bahamians, who speak and read English, respond to training also 
and are interested in better work and higher earnings. Differences 
in customs, food, and work habits have required: attention whether the 
workers live in camps or in small. groups on the farm. Information on 
rationing and the purchase and preparation of American foods has been 
provided by some States. 


Day-hauls .->ioca |. g,OUps of men, WOMEN, and. youth , who go out 
ove to to helo Jt an ae Tati or to work ‘cach day: a,11 summer, ite ha 
CONTA 1, 420 th exp erzenced. and. inexperienced WOFKERS «| Some have 
profi eA fron pre lindnary training, ‘but. others: are. familiar with ‘the - 
iohs elready. Except in specially organized grouvs of women or ‘youth, 
proliminary training hes raraly been | given. Uae ee ua 
\ Pa eae 
. Day- hauls cone. out with 2) desire to hea and tio make “sore axtra +4 
MOYO}. . Poor orga nization or inadequate training dsfeats both those tat 3 
The result is les Ss eet dame goc Grons, and fewer peoole on 
ee aob next sroup is in csne hands, of work fy 5 
eaders. and sci ase be etfective: and rather s} hort... “ies 


r 
enders is the most succéssfal way to handle day-hauls. © 
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eee dve Cin farmer is the work leader for live-ins, as he i 
often is with day-hauls and those who live in camps. His ability. to i 
train a new worker on a :aultitude of unfamiliar jobs and keép him’ - 
hanpy and contented determines the success of this type of labor.) ae 


The daily trainine ofa man. woman, or youth in the succession 
of farm Rene become a oi, sons ordcess in many instances. Fore-_ 
thought and vatience are assential, Sov everyone is equipped with a. 
onvinuous supply Of VeL r Sonsiseretion of this training job on Aiies ae 
community basis has hel increas, the usefulness of these farm 
workers in wany localities. Job brea»-downs, treining guides, and 
balancing the viewpoint of the worksr against that of the employer has | 


been the, basis of these preliminary farmer. ‘discussions. 


~ 


Phe eee ng cee aehcieg jaboy 4s focused attention on the key 
position ceeupies ork leader. The amount and quality. of the. 


work done and es ries ga and carnings of the worker. depend greatly 

on the ability of the field foreman. Some of these leaders are hired... 

stecialists, but the great Sapiie eigenen of them are farmer operators who 

cirect not only emergency help but .also the large number of sect ay 

employed hired men. Alenou eh the eiphasis, during the war period was. 7) i, 
s 


on making a. short labor upply § o farther, trainiug as a means of 
improving the welfare A aud workers has’ significance for, the | 
Lorie Sake at . Rt i Meee ae nee 
u _ TRAINING MaTHODS 

Methods of training farm workers on specific jobs follow a 
fairly uniform, pabtoern. Although shey were shiftéd and adapted to 
meet the needs of various groups and ‘situations, the essential routine | 


“je 


in ell casss is much the SAMO « 


Deciding the WAY 2, rs Should he done is the first and m set 
important sten in gatting ready bo train. OCbvicus as this Appears, 
many farmers, work leaders, and extension personnel confuse a' crew 
end ruin a training s¢ssion by Comonstrat ving alternati iva ways ‘to 
beginnsrs. stain 


i= 4 


Peeacniae Gneluced wath thosa sharia ae bo the icnacks or AMON 
bits of manipulation that make the job eAsicr, faster, and safer. 
ie ‘effective job break-downs has proved to be less simple than it 
| cm ‘Familiar tasks like setting a fence post, picking apples, or. 
ning a shirt have ‘tie legelineealis he parts that the begimmer must be _ 
sold is apt to overlook. Printed breal-downs 
of ma any common. jobe have been distributed and used successfully to heln 
work leaders. improve thet r training methods. Subject-matter specialists 
have oe outstanding service here | | 


{ EDS logtak the right attitude in the worker, being sure that he 
ae understands and finally can do the job correctly follows a set 
routine that labor assistants and othors use with increasing SUCCESS. 
Practices i n this routine of training has proved valuable to all those 
connects with this part of the labor progran. 


‘Repular 03 xtension personnel who have been assigned to this 

training work have discovered that the routine of correct instruction 

auaee also to Ordinary demonstrations, talks, farm visits, radio, © 

Goes i aca spate Sedo da Se a pind aes ck beans follows 
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7 Sohne: in ears mathibads of arisen seed, or fe CERI 5 or 
marieting. ° In fact, one of the best ways to help farmers and special 
worl leaders train now workers is to set thom a good example in all. 
pxinds of extension work. : 


To. improve their teaching methods many extension workers have 
taken one or moro of the three so-called "J" courses. These courses ” 
| ‘contain: nothing that is really new, but they put the essentials 
together ina way that malos thom easy. to. momenber and-use. Here is 
a, eloser look vat each of theme Be ; 

x hat yak hs , 
‘66% {WetPibet on training-chow to eral a person to do 8 jobe-= 
Be psa you ever hear Qn employer say, "I didn't know anyone could be so 
dg te He does it wrong even after I have shown him the! right way." 
Or "Noel: Holl Novel Didutt I tell+yow not: to do: it. that. “way?! 
Training people to: do their jobs. rebate tet rs quickly, and safely is. a 
major task, whether they are school children: who come out to save the. 
_ bean crop, or cotton-pi cking Texans who arrive in Michigan-to thin 
beets, DY: éver-helpful mother who agrees to drive the tractor in the: 
hayfield. There is a simple routine for doing that training job, 
provided one learns it and uses it. And that same routine applies to 
presenting a demonstration to-a group, or teaching your own children 
how to do the chores around home. Job instruction training condenses 
ae ante routine | ‘so that it is easy to remember. | 


Pais * dob tha hin ae’ training-~-how to improve the way to: do a job.--When 
_ there is more work to do than help to do-it we look for shorter, easier 
A saving of only 5 minutes a day equals 3 days a year and cutting 
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half a . mile of daily travel in doing chores saves. 182 miles a year. 

Some Pamigns cn saved much more than this by breaking down their 

daily tasks into steps and questioning every detail. thy is it 
necessary? ‘When should it be done? Who should do it? What is the 

best. way? Job methods training gives. each person a method for sxamining. 
and improving his ovm job. It makes him more receptive to improvenents © 
developed by others. A new method. will be accepted more qui. clly Rapid 
has been simplified to make it easier and more “PYQdUCELTE s 


Job rolations training--how to ork with people on the jobe-- 
Personal relations in & working crew or ina family are as touchy as % 
they are important. “Why are some folks dis ssatisfied? why do some Bt, 
always cause trouble?. ‘What are the seeds that sprout good will, good . 
work, and cooperation?’ Designed es specially for supervisors, job 
relations training contains an organized € examination of personal 
relations that is applicable to axbension workers, farmers, teachers, 
and parents. 


eh ite 3g- basic courses of “work snuiseamenier has been. 
given in three different foras, depending onthe need. A short appre- 
clation sessi ion cives. a knowledge. of the method; & 10-hour course gives. 
a chance to cractice and prepares 6, person to use the ‘method; an insti.- 
tute trains one to be an tructor in the metnod. Bach has its, purpose, 
depending on. whether pats want to know about it, learn to use it, or 
teach it to someone else. Adapted from the \Praining Within Industry" 
prorran, these courses are designed Jor neovle who must get their 
training on the job. ; 


The experience of the last few years indicates a deve loving 
interest amone farmers in an exchange of ideas on work methods, training, 
and supervision. “here = syecific labor. problems exist, community ineetings 
have been successful. Discussion conferences on handling labor: vill 
work best in areas where growers need considerable seasonal labor for. 
special commodities. Adaptations of the "I" course demonstrations make 
effective openings for these meetings if well done. They should not be 
attempted unless well-rehearsed and properly presented. - 


Ten-hour practices sessions.on JIT with farmers or farm foremen 
have been tried successfully where the handling of seasonal. labor is a2 
definite problem. JMT, the. hunt for. shorter, easier, cheapor, safer 
ways to do a job, can oe made into an afternoon mesting during a slack 
iste ‘Local application and a bit of showianship are essential, for 

1e first step in inn oa tao is to got the listener interested. 


TRAINING MATERIALS 


Preparing training mate rials that farmers and work leaders can 
use in teaching their workers new: Job s has boen another way in which 
extension people have helped the Reariins labor, LC ryeatan Effective 
training aids are not easy to make, as Some of the State Massie and 
suggestions indicate. iit 
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"Seeing is believing" and “doing is understanding." There are 
exceptions to those’rules, but they make the basis for planning and 
assembling training aids. The tools, materials, and situations © 
belonging to the job are the best t. :ining equipment available. °:A 
worker ‘has not really learned until he does the job himself. 


Aids to training, such as slides, movies, drawings, publi- 
cations, pee and’ exhibits help interest the worker in the job, 
give him a. preview of it, and provide reference material. When well- 
selected and effectively presented, they make final training on the 
job much Soler. 


Training aids that have proved most useful include hey SOL a es 


Job break-down sheets.--Breaking a job into its successive 
steps and key points, eliminating unnecessary detail, but including 
everything that is needed, is essential for effective training. 
Alternative methods, forgotten steps, and vagueness confuse the learner. 
You cannot teach a man what you do not lmow yourself. Making a break- 


down of a job has improved the maker's ability to teach that job to 
others. Well-made break-downs have ne eae: and used as a basis 
of instruction’ by farmers, work leador or others. 


Slides and slide films.--Selected pictures of the important 
steps in doing a job are used effectively to show the learner what he 
must look for when he sees the actual job. Slides have been shown 
both before and after movies or actual demonstrations. Well-posed 
colored pictures were most effective. 

Training films.--A movie may be merely an "interest getter” to 
describe the job and show the worker the importance of it and its 
place in the whole picture. A real training film shows the job as the 
worker sees it, and follows a rood *»%b break-down step by step and key 
point by key point. These are more helpful just before the worker sees 
the actual job. Many existing films are attempted combinations of 
these two kinds. They neds the importance of the task, but often lack 
the planning and the footage necessary to demonstrate the job in detail. 
These films are useful in preparatory training, but the trainer must 
not lean too heavily on them. 


Instruction folders.--These are brief, well-illustrated descrip- 
tions of the important steps in doing a job. They summarize the things 
that the worker has been told and shown and must remember. Workers 
rarely learn from printed mattcr. These folders are for reference only. 
Focket-size editions in big print are most popular. 


Posters.--Posters provide another means for repeating the things 
that workers have been taught previously. Their effectiveness depends 
on their clearness and ever-present insistence. Some basic work habits 
that apply to many jobs can be hammered home through posters. For 
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oxample, in almost all hand-harvested crops efficient work depends on 
(1) using both hands, (2) keeping hands close togéther, (3) filling =~ : 
poth hands before moving them to the container, and (lh) keeping the = =" 
container handy. Such principles can be reemphasized through posters. =: 
Posters rarely teach. They just repeat. act ah er a 
Exhibits.--A training oxhibit‘is a poster "in the flesh." Some 
exhibits are.really miniatures that provide a worker an opportunity to 


practice. 
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REFEREVGE PUBLICATIONS 


The follcwing.is a particl list of publications received 
extension services or prepared by the Federal office. :. Sample 
are obtainable, from States issuing then. 


Trainings Leaflets 


Pio) sak Balog r eee Classified 
by Commodities 


APPLES 
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pizfornic. = Apple Thinner*s Thots. Parm Lobpor: Bul. Noe a. 
wopls -Pruner*s Pointers. Farm Labor Bul. Wo. ds 
k Applose > Bmergency Farm Labor Te ceoae 


How to; Fic 
NO» 0; Spanish trensiation No. .5ii. 
% 
Vermont - Pick Applos Carcfully - Handle Them Like Egers. 
Urmumbered pub. 


piety 4 . y f . + * cara ae rye Tag 5 a 
washington = Apple Picking Sugssestions. Ext. Cir. 57. 


Suggestions to pole Thinners. Unnumbered pub. 


ry > yee arate: Coot ees ae ‘oh om Ri . c “4 7 y 
California =Apricot Pittor's Pointers. Form Labor Bul, Noe 4. 
ae lw- * aaa - “ vy ren ay ~ Ae 7} 
How to Prune upricot Trecs. imergency Farm Labor 


Leafles No. 8. 
How to Cut and Spread iordteotes mmergency, Farm Labor 
Le Ofloet NOe ee 


ASPARAGUS 


e ee TE ney 7} mat 4 - r aoiea re 7 
lowe. = How You Can Horvest Asparagus for Canning. Ex 


BEANS 


Deiewwere:- Bean Picking Suggestions. Training Sheet No.l. 


an at 5 4 F any ey ps Are rhe | ~ + ees 
Coloredo - Instructions for Snapping Boans.: Ext. Cire Lo7-A; 
On, + 1. rinks (3 yan w= ne in} 
spanish end German translations. 
, 


NewYork - Picking Beans, Ext. Bul. 677. 


Ute = Suggestions for Raspberry Pickers. Unnumbered pub. 


a WA 7 eye aks pw 4 ve mrahucer | Lae ae bee Thache 1 
PwiteniurboOn = Suresetions to Raspberry Fickors,. Bxt. Cir. \77. 
IED Be ky te ae Rh eo ae es eS ty the Skis RS sg a eh een ade : By 
pug te Co OS eA © wE AW UCLrs ag rie LCLCTS e Unnunber ed DUO e 


CHERRIES 
Colcrado.= Check List for Cherry Pickers, Expt. Sta. Misc. Ser. 
Paper No. 245. 


CI 
Ohio = 


iB shington - 


"~Lsconsin = 


Illinois 


COTTON 
California 


DiIRY 
Minnesota 


Wisconsin = 


FRUIT (General) 


wi Californig 


Delaware = 


GR-PES 


California, = 
LEMONS 
California... 


ONTONS 
Colorado 


Sedan) 


RON CES 
PENS. a we mera i 
California @- 


PELCHES 
California - 


“. Gashington = 


Suggestions to Fruit Picke 
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TFERRIES (Continucd) 


1 


How to Pick Cherries. 


66 Cherry Pr¢ HOS 


How to Pick More Cherrics. 


How You Can Detassel Dorn. 


wid Fo. 
Unnumbcred p 
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ee Swect Corn 
translations. 


How, to, Pick Cotton. 
_ Spanish. translati 


Bmer gence 
GMs 


oy 
OT Ne oe 


Ext. Folder 


Bettcr Milking Saves Time. 
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How to AGUS A Pruit Ladder. 
‘Leaflet. Noe 26 
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How to Pick. Rai 
Lec flet Noe 
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Hoy to Pick Lemons: 


Spanish tronsletion Noe 1OM; 


Jobo. Instruction 
Spanish trens 
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How to Pick Oranges. Emer 
Spanish translation No. 91; 


How to Pick ‘Canning Péacnes. 
Leaflet No. 1. 
How to Thin Peaches. 


Spanish translation Noe LIM; German 


Suggestions to Peach Pickers. 


‘Onions. 


gen 


SDSC's Cit. 


CrvVe 


Unnumbercd pub. 


Unnumbered pub. 


Ext. Pamphlet 90. 


ster. 
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Spanish and German 
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